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Monsanto—the biotec
putting artificial growth

But since consumers ov
whelmingly reject this-ad
teration, Monsanto lobby
got our government to le
them sell their hormone|
milk without telling milk-
buyers thatstadulterated
In response, several
dairies declared on their,
milk cartons: “Natificial
Growth Hormones Used

which led Monsanto gre¢d

heads to unleash packs
attack-dog lawyers to su
several of these dairies,
claiming that these “No
Artificial Hormones” labg
are—get this—false and
misleading, because the
might cause you and mqg
think that natural milk is
ter for us than milk with
Monsanto's additive.

In the first place, | do

The ’ -
outfit—is trying to profit iy f ’
; 2
mones into our milk supply i
r
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PleasgScott,dont y'all do agthing moe for us you hear?

It's not just jobs we're losing
It's Ameica’s middle class

arly Fiorina is a Bushite kind of
woman—Donnie R umsfeld with nail

by
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Americans from the CEO of Gener  al Motors to the
CEO of Goldman Sachs. No representativ es of working

think that. But, seconttig
dairies are not making a

such health claim—theyTe
merely informing us thatfthe

corporate additive is NI©
their milk. What's false o
misleading about that?
Nothing, but by simply
ing these frivolous lawsy
Monsanto can intimidate]
dairies into dropping the
labelsThey let Oakhurst

Dairy in Maine know thit

they would spend a qual
of a million dollars or mg
on lawyers—leaving

Oakhurst no choice but {

alter its label—even thoygHast y ear, just before

Maine public opinion wa
with them and legal anal
say Monsanto's legal ca
was silly putty

Oakhurst is the third spafiohorts ha ve found
dairy that this biotech buly

has beaten down, and o
ers are targeted. For the
purity of our milk, marke

place and judicial systeng

call the Organic Consun

Association: 218-226-41p4

BUSH REINVENTS
MANUFACTURING

| have excellent news,
Americandthe Bushites
have come up with a su
fire plan to increase the
number of manufacturin
jobs in the USA!

e-They con vened a
conference. Dubbed an s
“Economic R oundtable, *  ..*
participants who huddled
with the president includ -~ .=

people, no small farmers or Main Street businesses,

no credit -card debtors, retirees, or single moms, no

unemplo yed high-school gr ads or out -of -luck Ph.D .s—

no Joe or Jolene Hardrow had a seat at Bush’ s table.
Well, said White House mouthpiece Scott McClellan,

this w as a gathering of “economic leaders, "an “oppo r-

tunit y for the president to highlight his six -point plan

for strengthening the econom y ev en more. ”

polish. Lik e George fa ves Condi Rice,
Dick Cheney and K aren Hughes,
Carly believ esin belligerence and
Darwinian ethics—Ilet the strongest
surviv e. Ev eryone else ... adios, suck ers.

y
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Fiorina is honcha of the high-tech conglomer ate
fil Hewlett -Packard, and she is among the current spate
tSof CEO enthusiasts for offshoring an yandallU .S. jobs,
especially the well-pa  ying middle-class jobs that her
corpor ation w as once proud to pro  vide. Hey , say the
corpor ate chieftains and their apologists, the
notion that corpor  ations supposedly ha ve
emsocial responsibilities is  so last
ecentury . “There is no job that
is America’ s God-giv en right
b anymore, " Fiorina bellowed

Even more?

n Even more than the 2.2 million jobs lost so far
under Bush—the worst job performance since

. Herbert Hoo ver?

n Even more than the slowestw age
growth in 40y ears, with weekly pa y
stubs for middle and low  -income work ers
now falling behind inflation—
F o which is to sa y the American
she announced ; | majorit y is losing ground?
stgore offshoring. g
/e And, in George W
Carly and her CEO

( DID WE FORGET |

I - |
jytheir willing serv — ant. 7 'R_ hnHETHIHEP !
h Polls are now r ank - ;-"";%54\;‘"-* _“t\

ing Bush’ s handling £

of the econom y
lower than the
ublic’ s appro val

.ergf pedophile
priests, so last
month, the
White House
finally took
some bold and
decisiv e action:
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ed the broad spectrum of
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In something called the
“Economic Report of the

President,” George W's tdp
economists assert that alljof
those people working in slich

fast food joints as McDonpl
and Subway really are no

part of the service econorfy
uld

—but more accurately sh
be reclassified as manufap
turing workewfter all, the
Bushites sawhen you

insert that meat palgtuce
cheese, and ketchup into
sliced bun, you are engade

[

in the combining of inputqto
“manufacture” a product, jke

electronic parts go imizn
ufacturing, sey computer
And, manufacturing is
ofiicially defined as “the
mechanical, physical, or
chemical transformation {

—

materials into new produ
and, they claim, when yo
heat ground beef, you ar

in fact, chemically transfgrm

ing it into a burger
Why would Bush want {
redefine hundreds of tho(

(=)

ts,”
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n Even more thantoda y’'s crush -
ing lev el of consumer debt, with
families now shelling out 13
percent of their household

income just to mak e interest
payments to bank ers—a record
percentage (and we're pa  ying a
lev el of interest far higher than
the r ate that prompted Jesus to
throw the money changers out
of the temples)?

ds

Even more than the 1.6 million

families (90 percent of them
middle class) forced to file for

d :

bankruptcy thisy ear—more

than will suffer a heart attack,

more than will gr  aduate from

college—not to mention the

millions more just one la

from bankruptcy?

=}

yoff

Even more than the 1.4 million
people added to the po  verty
rolls, two million more to the

list of Americans without health
coverage, and millions more
who'v e had their pension pa y-
ments slashed or eliminated?

>

Please, Scott, don’ ty'all do
anything more for us,y  ou hear?

sands of hamburger flippprs Our gal Carly w as at the

as manufacturing worker
So he can hush the critic:

2 Economic R ound T able with George,

Michael Dell, and all the other off -

who've been pointing to theshoring swells, and after the con -
drastic decline in productjorfa?. she stepped before the cam -

jobsAnd since manufaetyr
ing gets special tax brealfs

suddenly Bush's backers]in

the fast-food industry
serendipitously qualify

I'm with Bush on this orje

After all, by assembling
nouns, verbs, and whatn¢t
| have manufactured this
piece, and by applying th
chemistry of my tiny brair
cells, | have transformed
raw words into a new progd
uct. Manufacturers of the
world, unite! Nowhere do
I go to get my tax break?|

GMO'S LOOSE
ON OUR LAND

Am | the only one who

W

sometimes comes acros§ a

gut-wrenching, jaw-dropgin e
d top negotiation of more NAF

story in the daily paper a
then wonders: Why did
they bury this...why isn't
this the lead story on the
front page?

I had this reaction wherj |
read a story with the dec
tively bland headline of,
“Modified Seeds Fomaid
Unmodified Crops,” way aft
back of my newspaper

—continued p. 3l

eras and ga ve witness that all of

the corpor ate leaders who attend -
" ed were “quite enthusiastic” about
George’ s economic progr am.

Why wouldn’ tthey be? Let 's

count some specific reasons for

"their giddiness, focusing just on

the single category of go ~ vernment
' assistance that the Bushites

pro vide specifically to facilitate
corpor ate w anderlust: (1) direct
subsidies to finance the mo  ving of
corpor ate oper ations to low -wage
nations and to insure them against
risk; (2) a whole new 2004 pack -
age of corpor ate tax breaks for

mo ving offshore, including one
for constructing factories in for -
eign nations; (3) priv  atization of
425,000 go vernment jobs, specifi -
cally allowing the corpor  ate con -
tractors to mo ve these tax -paid
jobs out of our country; (4) non-
TA-

The UFCW has a link on its website
Safew ay, Albertsons and Kroger work

Campaign for America's Future
¢ Medicare etc.

Jobs with Justice  (www.jwj.org)
trade agreements and more.

(www.ufcw.org)
ed together to force their work

b high-tech work ers website is www.techsunite.org.
(www.ourfuture.org)

esque tr ade scams that grease the
skids for CEOs w anting to produce
their goods abroad; (5) taxpa yer-
financed tr ade junk ets so corpor ate
executiv es can set up deals to
relocate their factories, call centers,
professional services, and other

work outside the U .S.; and (6)
sponsorship of offshoring work -
shops, held in such luxurious
locations as New Y ork Cit y's
Waldorf Astoria hotel, to teach
companies how to mo  ve their

oper ations to China.

What 's going on here is not
merely the wholesale mo  vement
of our best jobs, but the decon -
struction of America’ s middle class.
With the full support of Bush (and,
sad to sa y, of too man y congres -
sional Democr ats), Carly and other
top dogs ha ve made a conscious
choice to cut the leash, to sev er
the good fortune of America’ S cor -
por ate-in vestor elites froman 'y
responsibilit y, affinit y, or identit y
with the well-being of the mass of
people with whom they supposedly
share a country

They are free, of course, to
choose to separ ate their corpo -
rate and personal selv  es from us
—but W e the P eople, ha ve choic -
es, too . We can and should
decide to separ ate the larger
public interest from their self -
interest. Let 's tak e back the spe -
cial tax breaks, enormous subsi -
dies, regulatory adv  antages,
political privileges, and all the
other public fa vors that ha ve been
bestowed upon them. They got
these fa vors on the grounds that
all of us would benefit from the
adv antages they were giv  en. This
trickle-down r  ationale w as nev er
true, but now they're abandon ing
any pretense that they owe any-
thing back. As Colgate-P  almoliv e
puts it: “The United States does
not ha ve automatic call on our
resources. There is no mindset
that puts this country first. "

Since they are unilater  ally
asserting that they ha  ve no oblig -
ation to us...we ha ve no obliga -
tion to them. They’re the ones
wanting to tak e the pluribus out
of “e pluribus unum, "solet 's

Do something!

covers the high-tech crisis, the supermark

to donate money to the work

has lots of info on Social Securit

send the unums off on their own,
without the financial backing of
us pluribus .

A work in progress

Middle-class life in our country
is not a giv en.

The 40-hour week, minimum-
wage, collectiv e bargaining,
affordable housing and cheap
home loans, free education, some
retirement securit y, Medicare, job-
safet y protections, and the rest of
what sustains middle-class life
were not pro vided b y the founders
in 1776, and they certainly were
not giv ento us b y generous cor -
por ate chieftains. R ather, the mid -
dle-class fr amework w as builtb y
us...W e the P eople.

In the first century of our
republic, there w as very little in
the w ay of a middle class. But in
the interv ening decades, ordinary
working stiffs agitated, organiz
and liter ally battled the bosses,
politicians, and media until, piece
by piece, o ver the gener ations,
we put into la w the pro visions
that ha ve giv en us a modicum of
control o ver our own liv elihoods
and economic destinies.

But now , piece b y piece, the
bosses and politicians are r  apidly
dismantling our middle-class
framework. So far , their thiev ery
includes: looting our public trea -
sury through tax giv.  eaways to the
rich; cutting regulatory protec -
tions for ev erything from work -
place safet y to health care; high-
tech industry’ s manipulation of
immigr ation loopholes to displace
middle-class American emplo  y-
ees; priv atizing more and more of
the go vernment; secretly negoti -
ating tr ade deals that empower
global corpor ations to subjugate
work ers throughout the world;
maneuv ering to gut pension la  ws
...and so much more.

Last y ear, Bush’ s anti-Labor
Department remo ved one piece of
the legal infr astructure that sup -
ports a middle-class life: It let
corpor ations arbitr arily designate
millions of w age-earners such as
nurses, firefighters and computer
progr ammers as “managerial”

ed,

ers strik e fund, and details how

ers to accept lower w  ages and fewer benefits.

y, the Bush budget,

et work ers' strik e, so-called free
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emplo yees, thus ex empting
them from o vertime pa .

The whole of this theft adds up
to far worse than the sum of its
parts, for it is America’ s egalitari -
an ethic of the common good that
they are abandoning.

High-tech ex ecs to workers:
Go to hell

Remember how we were told
that globalization would be such a
boon for American work  ers? Blue-
collar would mo ve up to high-tech,
and ev ery one would sing “Zip-  A-
Dee-Doo-Dah” all the da  y long!

Guess what? Dell, Microsoft,

IBM, Google, Or acle, Intel, CSC
and the other giants of high-tech

are swiftly mo ving these v ery
jobs out of our country to China,
India, P akistan, R ussia, and else -
where, making a killingb  y paying
a fourth as much to a foreign

emplo yee as they pa y here, then
pock eting the difference.

Some corpor ations realiz e the
resistance they're facing. One
internal IBM memo sa ys that
anything written to emplo  yees
must first be “sanitiz ed” b y the
corpor ate communications
department, and tells top man -
agers nev er to use the terms
‘on-shore’ and ‘off -shore.’

IBM ev en suggests that man -
agers faced with telling emplo  yees
that their jobs are going b ye-bye
soften the blow by saying: “This
action is a statement about the r ate
and pace of change in this demand -
ing industry ...ltisinnow aya
comment on the ex  cellent work
you ha ve done o ver they ears.”

To add insult to injury , many
American high-tech work  ers are
forced to tr ain their foreign
replacements! If they refuse,
they lose an y sev erance pay.

Even some R epublican leaders,
such as R ep. Don Manzullo , are

gagging on this: “The assumption
was that while lower -skilled jobs
would be done elsewhere, it
would allow Americans to focus
on higher -skilled, higher -paying
opportunities. But what do y ou tell
the Ph.D ., or professional engi -
neer, or architect, or accountant,
or computer scientist to do next?”

If y ou're a high-tech CEO , you
tell ‘em to go to hell.

Converting Safeway
to Greedway

Corpor ate greed is not some
amorphous concept, but a
human char acteristic that comes
with faces and names—such as
Stev en Burd.

He's CEO of Safew ay, the super -
mark et giant. Burd recent ly led a
fiv e-month charge in California to
bust the w age scale and eliminate
the health-care benefits of his
industry’ s emplo yees.

Supermark et work won’ tmak e
you a millionaire, but thanks to
the United F ood and Commercial
Work ers Union, emplo yees who
are unioniz ed can earn a slice of
America’ s middle-class life. In
California, baggers and clerks start
at about $7.50 an hour and rise to
$18. It ’s this rise into the middle
class that Burd and his corpor
buddies set out to shut down.

Even though this industry’ s
profits were up 91 percent since
1998, including $10 billion in
profits in 2002, ex  ecutiv es
squeez ed work ers’ earnings. F or
example, $18 an hour yields an

ate

income of about $36,000 ay  ear
for full-time work. But grocery
executiv es are holding work ers to

between 24 and 32 hours a week,
cutting their annual earnings to
around $25,000—or less.

Even that w as too much for
Burd, howev er. As Safew ay’'s con -
tract with UFCW work ers in

Southern Californiaw as coming up
for renew al in 2003, he demanded
that their pa y be froz en for two
years, that their health-care bene -
fits be slashed by up to 50 percent
and that new emplo  yees be hired
at a dr astically lowered pa y scale.

This w as W al-Martization, and
UFCW members balk ed. Safew ay
refused to negotiate, howev  er,
forcing its longtime work  ers to go
out on strik e last October .

Anyone who thinks that labor
unions strik e just for the hell of it
—has nev er beenonone. It 's
financially and emotionally dr
ing. But there w as no choice
here. As one of the work  ers put
it: “If we lose this fight, there
goes 70,000 jobs that will no
longer be middle-class jobs.

He w as talking about the jobs
of 20,000 Safew ay emplo yees in
Southern California, plus 50,000
more supermark et work ersin
the region who were lock  ed out
by Kroger and Albertson’ s only
one da y after the Safew ay strik e
began. Cany ou say, “anticompet -
itiv e collusion™?

The hardships endured by these
work ers were staggering. F or
nearly half ay ear, they struggled
without an y unemplo yment com -
pensation, no health co  verage,
and union strik e benefits down
to $125 a week. Man vy lost their
apartments and cars because they
couldn’ t mak e the rentork eep up
with the pa yments.

The supermark ets were eating
big losses, too , because man y
California consumers shopped at
other grocers. But the top ex ecu-
tiv es continued to dr aw their fat
salaries (Burd is paid $7 million a
year) and enjo y Rolls R oyce health
coverage, so they refused an vy
serious negotiation, ev  en when
the union offered a major conces -
sion that would ha ve saved the

ain -
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—continued from p. 2

Abetter headline would
have been: “Bioengineerec
Frankenfood Seeds
Contaminating U.S. Food
Supply for that's what the
story was about.

It reported on new finding
by the Union of Concerned
Scientists, a respected grot
that recently tested corn,
canola, and soybean seeds
that were not the bio-engi
neered variety and should |
free of genetic alterafidre
scientists found, howgeihet
more than two-thirds of the
batches they tested contair
traces of DNFom genetically
engineered varieties, mean
that, despite assurances frc
the companies and our lam
government “regulators,” th
engineered demon is loose
As one of the scientists put
“The door to seed contamir
tion is wide open.”

Even more alarming is th
blasé attitude of the contar
nators: Industry flacks say
that the world should simpl
agree to “acceptable levels
contamination.”

If that's unacceptable to
you, call the UCS scientist:
to get the story the media i
burying: 617-547-5552.

STALKING THE
“THING”

It's back. “THehingThat
Just Van't Die” has returnei
in mutated form to terrorize
the good people of our €ot
try gorging itself on gargar
tuan fistfuls of our First an
FourttAmendment rights.

“TheThing” was once knov
asTIA—datal Information
Awareness—the Orwellian,
Frankensteinian creation ©
John Poindexténe dis
graced, convicted, and tot:
loopy former operative fror
the Reagan White House.

Brought in from the cold
by Bush, Poindexter set uf
shop in a wing of the
'Pentagon called DARP
Defensé&dvanced Researc
Project&\gency

TIAwas a program to gat
"er every scrap of data ther
is on everybody—from oul
bank accounts to video
rentals, our medical histori
to photos of protests we've
attendedAll of this was to
be sifted and sorted by

—continued p. 4
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Pentagon computers, GSfLﬂcorpor ations a third of a billion

sibly to detect suspicious
behavior patterns that wd
identify the terrorists
amongst us.

Noting that this would b
likely to label millions of (
suspected terrorists, and

sion of our privatiye pub

dollars on their emplo

Burd said that lowering the living
standards of his own emplo  yees
£ was an “in vestment in the future.
S One reason the top dogs thought
they could effectiv  ely starv e out

Kroger, and Albertson’ s had

amount to a Wholesale-in[athe work ers w as that Safew ay,

lic screamed, congress ¢
of TIA's funding, and
Poindexter ultimately wag

forced back to Disgracelgndo share costs and rev

But, wai.TIAdidn't die.
Congressional leaders ju
moved it from DARE

ARDA—Advanced Resedrcthe three, but corpor

and Developmeéittivity
where & pursuing the ex3

t-entered into a mutual-  aid
pact weeks before the strik e
began, agreeing not to compete,
enues, and
to act in unison against their

eral filed an antitrust suit against
ate la wy ers

tied the suit up in the courts...
ctwhile work  ers suffered.

same assault on our perlC This w as not merely a diSpute

even using some of
Poindexter's old crew
ARD/says that ifBhing

about 70,000 California work
but a national class w  ar about
whether corpor ations ev erywhere

ers,

can wolf down a “petabytp can simply reduce all of us to low

or more” of data.
How much is th#&?

petabyte will hold 40 pagps

of text on every man, wg
and child in the world, wi
room left to get informati

on your dog and parakeef.

To help us finally drive §
stake through the heart o
thisThing, call the Center
for Democracy and
Technology: 202-637-980

W.’'S BUDGET IN
UNDER 100 WORDS

George V¥ latest budgsg
adds up to thisglves

wage, no-benefit work. If Safew
succeeded here, the entire retail
ing industry would push for the
ame W al-Mart model, knocking
merica’ s majorit y down further
But Burd and his corpor
feder ates miscalculated. They
thought that the union members
would ca ve in after two or three
months. In fact, the work ers las
ed twice that long, surviving the
longest grocery strik
tory . It cost the chains $1.5 bil -
lion in rev enues, which they sw
lowed because they mak e so
much money and because their
t CEOs share a brutish, red-faced
determination to crush the indus

n

D.

awaymore than half-a-tril] Y’ S pay scale, in hopes of jack

lion dollars to the miljtary
billions in special tax giv4
aways to his wealthy-sup
porters, and a multi-billio

ing up the corpor ations’ stock
prices, and w alking a way with
more for themselv  es.

On February 29, UFCW members
voted o verwhelmingly to accept a

annual prescription-drug
boondoggle for Big Phar
(aka the drug companie
Ittakes awajrom schoo
dropout prevention, wor
training grants, nurse tral
ing, rural firefighters, me

ical research for veterany,

lead poisoning preventio
in children, prison rape
prevention, modernizing

air-trdfc controller systenjs,

ERAs clean water fund,
modernizing the IRS te p
sue corporate tax cheats|

small business micro-loaps,

the Children's Health
Insurance Program, statg

and local law enforcemell‘

assistance, college tuitio
grants and after-school G

Jew compan y offer and go back

yees’ health
Ulgians. But the CEOsw  anted it all—

t work ers. The state attorney gen -

ay

ate con -

t -

einU.S. his -

al-

to work.The union took a big hit,
swallowing a pro vision that allows
the chains to hire new emplo  yees
at reduced pa y and with reduced
benefits. Y et the chains didn’ t win
their k ey goal which w as to slash
the work ers’ health-care benefits.
The intended knock -out blow to
middle-class grocery jobsw  as
fended off b y the fortitude of
these work ers who were willing
to mak e a stan d...and a sacrifice.
This is a w ar that has only
begun. The Stev en Burds of ev ery
industry will k eep attacking, k eep
trying to tak e back more from the
work ers. But a growing majorit y
of working folks are becoming
aware that it ’s all of us who're
targeted, and thatit  ’s ultimately
about whether or not America will
be a middle-class country . That's
a war that 's worth our best effort.

A corporation that
breaks the greed mold

Do big time CEOs—no matter
how compassionate and cuddly
they might be personally —have
to be SOBs on the job?

Yes, says the con ventional wis -
dom of greater Corpor  ateW orld.
It’s not personal, just business,
the inevitable workings of the
mark et, they sa vy.

“Look Y e to W al-Mart, ” boom
the Mark et Gods, directing CEOs
to follow the anti-labor , low -wage,
no-benefit, mo ve-it -all-to-China
ethic of this retail giant.

Apparently , Jim Sinegal has
been going to the wrong church.

He’'s CEO of Costco , the w are-
house club retailer that  's fast
spreading across the country

He tak es a shockingly heretical

view of his job: “W e pay much
better than W al-Mart, ” Sinegal
says. “That ’'s not altruism. It '
good business. ”

S

Indeed, Costco’ s pay is much,
much better —a full-time Costco
clerk or w arehouse work er earns
more than $41,000 ay ear, plus
getting terrific health-care co ver-
age. W al-Mart work ers get barely
a third of that pa vy, plus a lousy
health-care plan. Costcoev  en
has unions!

Yet Costco’ s total labor costs
are only about half of W al-Mart ’s.
How’s that possible? One bigrea -
son is that Costco work  ers feel
valued and their mor ale is high,
which adds enormously to the
compan y's productivit y. Also, they
don’ttend to lea ve—emplo yee
turno veris a tin y fr action of W al-
Mart 's alw ays-rev olving door ,
where staff turno  ver tops 50 per -
centay ear!lt 's enormously
expensiv e to be on a constant
cycle of recruiting, tr  aining, and
losing emplo yees. Even a 10 per -
cent reduction in emplo  yee
turno ver is said to produce a 20
percent sa vings on labor costs.

And Cosco is also sh y of off -
shoring. P ointing to his compa -
ny’s U.S. call center , Sinegal
says: “W e could mo ve itto
Bangladesh or somewhere. But
what kind of message would that
send to our emplo yees?”

While W al-Mart mak es twice
as much profit as Costco , Costco
is doing w ay better than most
corpor ations, with stock v alue
up 354 percent in the past 10
years. Sure, Sinegal could wring
more profit out of the compan Y,
but he believ es that the better
business model is to enjo  y a nice
profit, not a killing, while in vest-
ing more in Costco’ s 92,000
work ers. “l don’ t see what s
wrong with an emplo  yee earning
enough to be able to buy a house
or ha ving a health plan for the
family ,” he sa ys.
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